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Introduction

The Drug Free Schools and Communities Act requires, as a condition of receiving any federal funding or
other financial assistance, that an institution of higher education certify it has adopted and implemented
a program to prevent the unlawful possession, use or distribution of illicit drugs and alcohol for students
and employees on school premises and as a part of its activities. The Digital Media Institute at InterTech
is in compliance with the Drug Free Schools and Communities Act and conducts a biennial review on the
effectiveness of its alcohol and other drug programs and services.

Annual Policy Notification & Distribution Process

The Digital Media Institute at InterTech engages in a comprehensive approach to reduce high-risk
alcohol use and drug abuse. DMII annually makes available to each student and employee the following
via the student handbook, employee manual, and online consumer information:

-Standards of conduct that prohibit the unlawful possession, use, or distribution of illicit drugs
and alcohol by students, faculty or staff on DMII property or as part of any DMII activities.

-Information on the health risks associated with drug and alcohol abuse.
-Descriptions of applicable sanctions under state, local, and federal law.
-Description of available counseling, treatment, or rehabilitation programs

This Biennial Review of DMII’s Drug & Alcohol Abuse Prevention Program is available online at
https://dmi.edu/consumer-information/. This information is reviewed with students during orientation
as well as sent out via e-mail.

A hard copy is also on file in the Financial Aid Office that can be provided to the U.S. Department of
Education, as requested.

Goals to guide efforts and assessment of program effectiveness

- Ensure that students and employees are aware of DMII’s policies regarding drugs and alcohol,
with specific knowledge regarding codes of conduct, sanctions and repercussions, and health
risks associated with alcohol and drug abuse

- Students and employees are aware of support resources available and how to refer concerning
situations to appropriate administrators at DMII.

Policies

DMl collaborates with civil authorities and abides by all state, federal and local laws pertaining to drugs
and alcohol and will enforce underage drinking and possession laws.
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The impairment of students or employees while at work is a violation and will result in disciplinary
action. When there is a violation of this policy DMII will notify proper authorities once investigated and
reviewed by DMII’s Executive Director.

These policies support DMII’'s commitment to providing a safe and healthy living and learning
environment on campus.

Educational Sanctions

Sanctions are designed to foster an environment that reduces the risk of drinking and promotes
responsible behavior while holding individuals accountable for their choices. The Executive Director will
consider prior conduct record, mitigating circumstances, alcohol abuse issues, and high-risk drinking
factors in determining the appropriate course of action, to best educate the student(s) while
maintaining community standards when assigning sanctions. Sanctions range from student reprimand,
disciplinary probation, or suspension/expulsion from DMII for more serious and/or persistent violators.
In addition to the administrative sanctions previously listed, sanctions generally also include an
educational component (i.e. SBIRT- Screening, Brief Intervention, and Referral to Treatment). SBIRT is an
evidence-based practice used to identify, reduce, and prevent problematic use, abuse, and dependence
on alcohol and illicit drugs. Parents are notified of the alcohol related offense for students under the age
of 21 after the case has been adjudicated.

Legal Sanctions

In Louisiana, it is unlawful to produce, manufacture, distribute, dispense, or possess illegal drugs. The
most common illegal drugs on college campuses are marijuana, opium derivatives, hallucinogens,
depressants, cocaine, cocaine derivatives, and amphetamines. The Criminal Code of Louisiana carries
specific penalties for the possession and use of illegal drugs. Louisiana Revised Statue 40:891.3, Violation
of Uniform Controlled Dangerous Substances Law; Drug Free Zone, states that any person who violates a
provision of the Uniform Controlled Dangerous Substances Law (Louisiana Revised Statute 40:966
through 970) while on any property used for school purposes by any school, within two thousand feet of
any such property, or while on a school bus, shall, upon conviction, be punished by the imposition of the
maximum fine and be imprisoned for not more than one and one-half times the longest term of
imprisonment authorized by the applicable revisions of R.S. 40:966 through 970 of the Uniform
Controlled Dangerous Substances Law.

It is also unlawful in Louisiana for anyone under 21 years of age to purchase or possess any alcoholic
beverages for any reason, in any place open to the public. Exceptions occur when the alcohol is
possessed or consumed for the following reasons: for established religious purposes; for medical
purposes when prescribed by a licensed authority; when an 18-20-year-old is accompanied by a parent,
spouse, or legal guardian at least 21 years of age; in private residences or private clubs or
establishments when lawfully employed by a licensed enterprise for the lawful sale, handling, transport
or dispensing of alcohol beverages. In accordance with Louisiana Revised Statue 14:98, Operating a
Vehicle While Intoxicated, driving under the influence of alcohol is illegal in Louisiana, and anyone with a
blood alcohol concentration of .08 or above will be charged with driving while intoxicated (DWI) or
driving under the influence (DUI).

Federal Law
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According to federal laws, a person convicted of certain misdemeanor or felony offenses may forfeit
certain civil rights, including his/her right to vote, hold public office, purchase or possess firearms, or
obtain or maintain certain licenses for a specified period.

21 U.S. C. 841 makes it a crime (a) to manufacture, distribute, or dispense, or possess with intent to
manufacture, distribute, or dispense, a controlled substance; or (b) to create, distribute, or dispense, or
possess with intent to distribute or dispense, a counterfeit substance.

Possession of a controlled substance is defined in 21 U.S. C. 844(a) is defined as knowingly or
intentionally possesses a controlled substance unless such substance was obtained directly or pursuant
to a valid prescription or order, from a practitioner.

Possession is punishable by up to 1-year imprisonment and/or a minimum fine of

$1,000. Possession of Flunitrazepam (also known as Rohypnol) may be punishable by up to 3 years
imprisonment.

The Controlled Substances Act (CSA) places all substances which are in some manner regulated into one
of five schedules. The CSA provides penalties for unlawful manufacturing, distribution, and dispensing of
controlled substances.

The U. S. Code establishes and authorizes the U. S. Attorney General to revise as needed, classifications
of controlled substances. Schedule | is comprised essentially of “street drugs” and Schedule V is
comprised of drugs with a “low potential for abuse” when compared with drugs in schedules I-IV.
Examples of Schedule | drugs are heroin and marijuana. PCP, for example, is a Schedule Il drug.
Amphetamine is a Schedule Il drug, while Barbital is a Schedule IV drug. An example of a Schedule V
drug would be a prescription medication with not more than 200 mg. of codeine per 100 grams.

The penalties are determined by the schedule of the drug or other substance, and sometimes are
specified by drug name, as in the case of marijuana. Penalties for first offenses include a fine up to $10
million and/or a prison term up to life, but no less than 1 year.

For the Drug Enforcement Agency’s complete list of Federal Trafficking Penalties for Schedules I-V,
please see: https://ifap.ed.gov/regcomps/attachments/86a.pdf

Education & Prevention

DMIl is committed to equal access for all students and to providing an environment in
which learning is done in a comfortable and welcoming space. DMII takes multiple measures to ensure
that the school maintains a safe environment for both students and employees.

Students are encouraged to disclose prior to entering the program if they have any conditions that may
inhibit their ability to participate in the program. This allows DMII to work with the student on any issues
they may have and provide reasonable accommodations if needed and help prevent incidents on
campus.

Students are also presented with DMII’s Drug and Alcohol Abuse and Prevention Policy during
orientation and are given the opportunity to ask questions.
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All employees are given a drug screen prior to employment. A drug screen may also be given to an
employee if their supervisor has a reasonable suspicion that the employee is intoxicated or under the
influence of drugs or alcohol or if the employee is found with drugs or alcohol on the premises.

DMII discourages staff to consume alcohol while socializing with students outside of school, and any
occasion where alcohol may be present staff should always be mindful of their choices.

Assessment & Treatment

When DMII becomes aware of a student’s alcohol abuse or drug use it interferes with the goal of
protecting the health of the student and the community. Students may be required to complete a
substance abuse assessment. This assessment must be conducted by a mental health professional who
is an addictions specialist. It is recommended that the student consult with DMII staff when finding a
provider.

Drug & Alcohol Related Student Violations

DMII’s crime statistics show that there have been no drug or alcohol violations on school campus or
adjacent blocks during the 2015, 2016, and 2017 calendar years and no reported violations on campus in
2018. Data is collected through reported violations on campus and local law enforcement.

Strengths and Weaknesses and Summary

On February 26, 2019 DMII staff met to discuss the Drug and Alcohol Abuse and Prevention Program.
Outlined below are strengths and weaknesses that the school has determined for this program.

Strengths:

-Awareness and effect on academic standards. DMII has strict academic standards and makes students
aware of this before enrolling in the school. Students are highly encouraged to disclose if they have any
condition that may inhibit their ability to affect their ability to perform in class. This includes any
medications they may be taking, prescribed or not. Staff is also aware of the secondary characteristics
of drugs and prescription medications and will bring any suspicion of abuse up to the Executive Director.

Weaknesses:

-Ensuring that students are retaining information. Though staff presents information to students in
multiple ways throughout the year, it is hard to determine if students are actually paying attention. Staff
has discussed implementing a short quiz during orientation after information in the Drug and Alcohol
Abuse Prevention Program has been presented.

DMI! strives to educate students and staff of drug and alcohol abuse and prevent any incidents that may
occur due to this abuse. DMII will continue to assess & modify its institutional efforts to enhance the
health and safety of its staff and students.
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Attachment — DMII Student and Staff Notification Template

Good afternoon,

The Higher Education Opportunity Act of 2008 (HEOA) requires schools participating in federal
student aid programs to make certain disclosures to enrolled and prospective students, parents,
employees, and the public. In an effort to assist students and their families in making informed
decisions, the Digital Media Institute at InterTech has developed the attached Consumer Information
page to serve as a central point for obtaining consumer information about the institution. This page

Also included in this e-mail is a copy of our Financial Aid Policies and Procedures. This will be
updated on an annual basis to stay in compliance with federal regulations and any major changes
will be communicated to student either in class or via e-mail.

If you have any questions, please don't hesitate to contact me.

Thanks,

Marketing, Communications & Financial Aid Liaison
2031 Kings Highway

Shreveport, LA 71103

(318) 213-0788

DIGITAL
MCIDIA
INSTITUTC

AT INTCRTCCH
A division of BRIF
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| have reviewed and approved the contents of this 2016-2018 Biennial Review.

Johp . Mj allgs, Executive Director
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